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Meetings from the ‘60s
Your Central Office has a collection of
meeting schedules dating from 1964. The
fledgling groups initially formed family groups,
since the early members understood the
necessity of family recovery from the disease
of alcoholism. Over the years, the groups that
lasted dropped the “family” designation as
the Al-Anon program became a viable
presence.
Members of your Archives Committee, in
their research into early meetings, found that
many meetings have come and gone since our
first schedules. We were also delighted to find
that many meetings from those early days have
endured. Some are still located in their original
homes, some have moved one or more times,
but what they have in common is that they
are still showing up in today’s meeting
schedule. For the most part, they all still hold
“Group” in their names.
What does it mean to be a group? The
Group Guidelines say that most AA
members meet in AA groups as defined by
the long form of our Third Tradition: “Any
two or three alcoholics gathered together for
sobriety may call themselves an AA group,
provided that, as a group, they have no other
affiliation.” The main difference between
meetings and groups is that AA groups
generally continue to exist outside the

prescribed meeting hours ready to provide
Twelfth Step help when needed.
The meetings that were started and continue
to this day are: Alano Club of San Jose** (San
Jose); Bowers Fellowship (Santa Clara);
Cambrian Park Saturday Night Group** (San
Jose); East Valley Group (San Jose); End of
the Line Group** (San Jose); Foxworthy
Speakers Group (Los Gatos); Fremont Avenue
Noon Group (Sunnyvale); Los Altos Group
(Los Altos); Men’s Group 4th Step** (San
Jose); Midday Women’s Group (Santa
Clara); Spiritual Progress Group (Los Gatos)**;
St. Luke’s Group (Los Gatos); Sunnyvale
Men’s Group (Sunnyvale); Tuesday Night
Saratoga Group (Saratoga); Trinity Family
Group** (San Jose); Wednesday Noon
Discussion (Palo Alto); Winchester Fellowship
(Santa Clara).
It’s an impressive list – and we have group
histories for those that are starred (**).
If you are part of one of these groups or
another group and would like to contribute to
a group history, to be published in these
pages and on file at Central Office, please
contact us at coin@aasanjose.org, or call
Central Office at (408) 374-8420 and ask
for the Archives. It’s a great way to “Pass It
On” to our AA members of the future.
– The Archives Committee
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Step Nine: Making Our Amends
The Big Book says about Step Nine that
“if we are painstaking about this phase of
our development, we will be amazed before
we are halfway through,” and it then goes
on to list the promises. The 12 Steps and 12
Traditions is more direct about the different
approaches we can take, and encourages us
to exercise caution before we rush in and
make major blunders.
This suggestion, I think, cannot be taken
lightly. I have heard many horror stories
about well-meaning members wanting to
put Step Nine behind them – people who
ran to friends and loved ones and disclosed
things that destroyed any trust they may
have had in the alcoholic.
“Good judgment, a careful sense of
timing, courage, and prudence – these are
the qualities we shall need when we take
Step Nine.” Sometimes we read the headline
but fail to read the entire article, so to speak. If
we do this when we go through the steps,
we can do more damage to our already
strained relationships. Making promises to
my close friends and family that I’m not
sure I can keep
usually falls on deaf
ears, but an honest
recognition of my
past
mistakes,
without going into
too many details,
and my sincere
determination to
give the program
my best effort –
understanding that
my behavior is the
measure of my
success – is a more
prudent approach.
We know that
the road to hell is

paved with good intentions. After we have
put some time between us and our drinking
careers, we can revisit those amends and go
into details about each event, but only after
we have run it by an experienced and
trusted advisor. That is where the sponsor
comes in.
Rushing into an amend that could bring
hardship to our unsuspecting families, or to
other third parties, is another mistake that
members sometimes make. Step Nine in the
12x12 says that “we cannot, for example,
unload a detailed account of extramarital
adventuring upon the shoulders of our
unsuspecting wife or husband.” I would
also include major financial or work-related
amends that may result in the losing a job or
creating heavy financial difficulties for the
family. These should be consulted upon
carefully with all involved and put off until
everyone involved is in agreement. They
should be undertaken only after talking to
someone to make sure that we are not
overlooking anything.
How about all those relatives and friends

that we haven’t seen in a while but still have
an uncomfortable feeling about the way we
left that relationship? These people only
have a snapshot of what we used to be like
and what we are like now. They don’t see
the day-to-day changes that we have made
in our lives, and they likely assume that we
haven’t changed much (if at all) since we
made our last major mistake.
For this type of situation, we should
consider a slow but sincere process of
reestablishing contact. I sometimes suggest
that using the opportunity of a birthday or
holiday to send a card can be a nice way to
reestablish contact, with a simple “Been
thinking about you, hope things are going
well. Love…” You might be amazed at
what happens when you send these out at
each opportunity for a year or two, with no
return address and no expectations.

Sometime in the future, you may have to
attend a wedding, a graduation, or a funeral
where you will see the person again. My
experience has been that the cards create
curiosity, and sometimes prompt people to
talk to each other. When they find out that
you are trying hard to mend your ways, it
tends to disarm them. That would be the
time to put things to rest, keeping in mind
that if we can’t honestly say, “I regret what I
did, and I don’t do that anymore,” then
maybe we aren’t yet ready to make that
amend.
The point is to understand that most
amends can be made in a positive way, with
results so much better than we ever could
have expected. We must do these things if
we hope to experience the promises listed
on pages 83 and 84 in the Big Book.
– Rick R.

I made my Eighth Step list and
proceeded to making my amends – making
things right – to the best of my ability, and
with the guidance of my sponsor. As I made
the list, she told me to consider the harms
done to each person as I listed their names.
When I was entirely ready and willing to
start my amends, it occurred to me that, in
addition to willingness, I would need
humility and a ton of courage.
Praying to God to keep fear out of my
housecleaning phase, I also asked God to
keep me going slow and easy, not rushing
too quickly to get finished with it, and for
the sensitivity not to needlessly open old
wounds that would be better left unspoken.
I learned that each situation was different,
so one set of words would not fit each
situation. By listening to others whom I
respected in the program, I learned not to
make excuses, just to be honest about my part.
The line in the Big Book, “We are not
Saints ... [but] we are willing to grow along

spiritual lines,” helped me immensely as I
prepared to do the “next right thing.” And
yes, I did it. I did the Ninth Step without
hurting anyone anew or causing undo
emotional pain. Steps Six and Seven were
important to me in helping me to be able to
move on to Eight and Nine.
I learned that the AA program is a
process of repetition with improvement,
through the steps. It is said that repetition is
what got us here, and repetition is what will
keep us here – by God’s grace.
After completing the “housecleaning”
phase, I was totally ready to receive the
Twelve Promises that I had heard read at so
many meetings and had seen on the walls of
many meeting rooms. At the end, it asks,
“Are these extravagant promises?”
As the Big Book says, “We think not.
They are being fulfilled among us,
sometimes quickly, sometimes slowly. They
will always materialize if we work for them.”
– Danette G.

~

The beauty of Alcoholics Anonymous is
in its simplicity. I was told, “If you want
what we have, do what we do. We don’t
drink, a day at a time. Get a sponsor, be of
service, work steps, and find a Higher
Power.”
Recognizing that it could quickly
become overly complicated, Dr. Bob’s
famous last words to Bill W. were,
“Remember Bill, let’s not louse this thing
up. Let’s keep it simple.”
Like everything in AA, the balance
between our two founders was perfectly
imperfect. I once heard it described like
this: If Dr. Bob had his way, AA would
never have made it out
of Akron. If Bill had
his way, AA would
have been franchised.
Also attributed to
Dr. Bob, and an
excellent summary of
our Twelve Steps, is
the adage, “Trust God,
clean house, help
others.” Steps One,
Two, and Three are
about learning to trust
in God; Steps Four
through Eleven are how to identify and
clear our wreckage of the past (clean
house); and Step Twelve gives us the
opportunity to practice the principles we’ve
learned and to help others.
It makes perfect sense that Tradition
Nine, in its simplest form, suggests “the
least possible organization” and that
“rotating leadership is the best”:
“True leaders in AA are but trusted and
experienced servants of the whole. They
derive no real authority from their titles;
they do not govern. Universal respect is the
key to their usefulness.”

For people who generally like to
overcomplicate things, the simplicity of
AA, the steps (simple, not easy), the
traditions, concepts, and service help to
keep us on the “road of happy destiny.”
But how does an organization, with
members numbering in the millions, run
meetings, create literature, put on
conferences, and stay current without
being organized? The simple answer is that
it’s member-driven.
It’s the members who show up to set up
chairs and brew coffee for the meeting. It’s
the members who staff the Diverter and
answer calls from frightened newcomers.
It’s the members who
gather in service to
determine how we can
do the most good for
more alcoholics. It’s
the members who
transmit information
about what we need to
our service bodies and
subsequently to our
offices in New York.
All of this is based on
what the members –
you and me – believe
we need so we can better carry the message
to the still-suffering alcoholic.
Unlike a typical corporation, which has
a leader or CEO who directs everything the
company does, our members decide what
we want our trusted servants in New York
to do for our fellowship.
“Our leaders are but trusted servants” is
also a key part of Tradition Two. The
members of AA tell our leaders what we
believe we need to better help current and
new members. Is there a new pamphlet
needed to carry the message into prisons?
Are there new stories needed in the next

edition of the big book that better reflect
our current membership?
All of these things are constantly being
discussed, locally at Intergroup and
regionally at General Service. These groups
of people are made up of members who
are willing to spend their time traveling and
working side-by-side with other likeminded members. We do the serious
business of making AA a little better, a day
at a time.
The principle of rotation is another key
piece of both Tradition Two and Tradition
Nine. “To step out of an AA office you
love can be hard. But it can be a real step
forward in growth – a step into humility
that is, for some people, the spiritual
essence of anonymity” (anonymity being
the crux of Tradition Twelve).
Of course, some organization is needed.
Otherwise, nothing would get done. That’s
why “the least amount” of organization is
ideal. Just like some money is necessary to

do our business – to rent our meeting
rooms, create literature, run an office to
help us help the newcomer – some
organization is also required. The key is to
keep it to a minimum, the essence of
simplicity!
People often talk about the triangle of
unity, recovery, and service – the three key
components of our beloved fellowship.
They are so important that they appear on
nearly every single chip we hand out in
celebration of another day or year without
having to pick up a drink. Most of us carry
our latest chip around with us, in pockets
and purses, on key chains and in book
covers. Pull yours out and look at it –
consider what it represents. Ask yourself
how you can better help another person
receive this amazing program that has
transformed so many of our lives.
Trust God, clean house, help others –
simple.
– Anonymous

AA Traditions Checklist
These questions were originally published in the Grapevine in conjunction with a series of articles
on the Twelve Traditions that ran from November 1969 to September 1971. The complete
“Traditions Checklist” is available at our Central Office. We will continue to publish a tradition
each month for the rest of 2017.

Tradition Nine
AA, as such, ought never be organized; but we may create service boards or committees
directly responsible to those they serve.
1.
Do I still try to boss things in AA?
2.
Do I resist formal aspects of AA because I fear them as authoritative?
3.
Am I mature enough to understand and use all elements of the AA program—even if no
one makes me do so—with a sense of personal responsibility?
4.
Do I exercise patience and humility in any AA job I take?
5.
Am I aware of all those to whom I am responsible in any AA job?
6.
Why doesn’t every AA group need a constitution and bylaws?
7.
Have I learned to step out of an AA job gracefully—and profit thereby—when the time
comes?
8.
What has rotation to do with anonymity? With humility?

Concept Nine: Leadership Matters
Concept 9: Leadership Matters Concept
Nine supplies the General Service
structure with leaders. We already know
about “servant leadership” from
Traditions Two and Nine, and Concepts
Three and Five. Concept Nine is about the
need to continuously find good leaders at
all levels, and about the leadership role of
the Board of Trustees. It ends with a
popular Grapevine article by Bill W. on
leadership, which applies to all AA leaders
including sponsors.
“Weak leadership can hardly function at

all, even in the best of structures,” Bill
wrote. “Furnishing our service structure
with able and willing workers has to be a
continuous activity.” First he stressed the
importance of the GSRs, who elect District
and Area workers, and Delegates. “These
are the direct agents of the AA groups;
these are the indispensable linkage between
our Fellowship and its world service; these
are the primary representatives of AA’s
group conscience. …Hence great care
needs to be taken by the groups as they
choose these Representatives.”
The GSRs, in turn, also need to show
care. “Personal ambitions will have to be
cast aside, feuds and controversy forgotten.
‘Who are the best qualified people that we
can name?’ This should be the thought of
all.” As in Concept Five, Bill emphasized
the value of the Third Legacy voting
procedure described in the Service Manual.
“This system of choosing has greatly
reduced political friction; it has made each
Delegate feel that he or she is truly a world
servant rather than just the winner of a
contest. In committee members and
delegates alike, our Third Legacy methods
have generally produced people of a high
level of dedication and competence.”
In Concept Nine, the 66-year-old Bill
discussed the inevitable passing of his
remaining leadership duties to the General
Service Board. He hoped the composition
of the Board would change in order to
strengthen and better suit it for that
leadership role. In those days, two-thirds
of the Board was Class A (non-alcoholic)
Trustees, and some of them served for
decades. Three years later, in 1965, the
ratio was changed to one-third Class As,
and much later the Board also agreed to
term limits for all trustees. In keeping with
Concept Nine, we continue to consider

changes to the Board. For instance, we
recently dropped the old rule that the
Chair of the Board must be a Class A.
The third and longest part of the
chapter on Concept Nine is a reprint of
Bill’s 1959 Grapevine article, “Leadership
in AA: Ever a Vital Need.” This is some
of Bill’s best writing, but it can require
multiple readings, since he was trying to
thread a very fine needle. Remember that
the Traditions remove most forms of
power from AA – personal authority,
membership requirements, money,
property, prestige, politics, fame, and even
seniority. How is it possible to lead in that
“benign anarchy?”
The answer is something like attraction.
“Our leaders do not drive by mandate,
they lead by example. …A leader in AA
service is therefore someone who can
personally put principles, plans, and
policies into such dedicated and effective
action that the rest of us want to back him
up and help him with his job.”
This takes balance, as Bill showed in
numerous examples of the “careful
discrimination and soul-searching that
true leadership must always try to
exercise.” For instance: “Good leadership
originates plans, policies, and ideas... But
in new and important matters, it will
nevertheless consult widely before taking
decisions and actions… [and] often
discard its own cherished plans for others
that are better.” Leaders must know when
to yield, since “progress is nearly always
characterized by a series of improving
compromises. We cannot, however,
compromise always. Now and then it is
truly necessary to stick flat-footed to one’s
conviction about an issue until it is
settled.” It may seem contradictory, but
Bill is really saying, “These are situations
for keen timing and careful discrimination
as to which course to take.”

Another key trait is the ability to listen
openly to criticism, discern whatever truth
may be in it, and engage or move on
appropriately. Then there’s “the allimportant attribute of vision. …As
individuals and as a fellowship, we shall
surely suffer if we cast the whole job of
planning for tomorrow onto a fatuous idea
of Providence. God’s real Providence has
endowed us human beings with a
considerable capacity for foresight, and He
evidently expects us to use it.” This is true
at all levels, but Bill wrote that it’s essential
for Trustees. “Most of them, in my view,
should be chosen on the basis that they
have already demonstrated an aptness for
foresight in their own business or
professional careers.”
In the end, Bill brought it home to
where we all live: “We shall be in continual
need of these same attributes – tolerance,
responsibility, flexibility, and vision –
among our leaders of AA services at all
levels.” This includes sponsors, he wrote.
“Every sponsor is necessarily a leader.
What the sponsor does and says, how well
he estimates the reactions of his prospects,
how well he times and makes his
presentation, how well he handles
criticisms, and how well he leads his
prospect on by personal spiritual example
– these qualities of leadership can make all
the difference.”
Here’s Concept Nine: “Good service
leaders, together with sound and
appropriate methods of choosing them,
are at all levels indispensable for our
future functioning and safety. The
primary world service leadership once
exercised by the founders of AA must
necessarily be assumed by the Trustees of
the General Service Board of Alcoholics
Anonymous.”
– Jim F.
Originally published in the September 2016 issue of The COIN.
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MEETING CHANGES
CLOSED MEETINGS
Open AA Meeting:
Open AA Chip Meeting:

LOCATION/TIME CHANGE
Big Book 103

August 2017 Statistics
Daytime Phone Calls to Central Office.....220
Daytime 12-Step Calls...............................................7
(Evening 12-Step call information is not available.)
The Central Office website
receives an average of
15,000 hits each month!

I AM RESPONSIBLE…
WHEN ANYONE, ANYWHERE,
REACHES OUT FOR HELP,

I WANT THE HAND OF AA
ALWAYS TO BE THERE.

AND FOR THAT:
I AM RESPONSIBLE.
To all the members and groups who support us,
WE THANK YOU!

Please be responsible:
If there are any changes to your
meeting, location, format, or your
meeting is discontinued, please contact
Central Office ASAP and update your
information. Don’t send a newcomer
to an empty room!

Birthday Contributions

Birthday Celebrant

Years

Contributions

Birthday

Bonnie O.

32

Bonnie O.

08/09/1985

James McG

11

Judith McG

08/16/2006

Mary S.

40

Elle Mc

08/19/1977

Jim M.

40

Jan M.

08/24/1977

Mike B.

31

Anonymous

8/26/1986

154 Years of Sobriety!
If you would like to participate or to honor a friend, please use the birthday forms at your meeting or at Central
Office. Birthdays are listed in recognition of contributions made to Central Office on a member’s behalf for a
sobriety milestone, either by themselves or for a friend, and will be listed in this section unless requested otherwise.

Birthday Contribution

INTERGROUP MEETING MINUTES
August 2, 2017
• Robby W. Intergroup Chairperson, opened the meeting at 7:30 pm followed by a moment of silence
and the Serenity Prayer. Wil read the definition of Intergroup. Alex read the Twelve Traditions.
• New Intergroup reps: John M. – 4@4, San Jose; William H. – Early Tuesday Group, Mountain
View; Karl R. – High Hopes, Santa Clara; Lori – Friday Living With Others; Chris A. – Monday
Night Chip Meeting, San Jose; Phil W. – ODAAT, San Jose; Darlene – Gathered Together for
Sobriety, Alano West, San Jose; and Louis – Monday Night, Mountain View
• Visitors – Jennifer; Linda
• Birthdays: Dan – 2 years; Ann – 16 years; Andy – 31 years; Linda – 24 years; and Julie – 16 years
• Observation of 7th Tradition – Michael H.
• Corrections or additions to the agenda – none
• Corrections or additions to the previous month’s minutes – none
• Michael H. thanked the group for tonight’s collection of $87
• 37 voting members present
Reports
Intergroup Chair, Robby W.
• As a reminder, please line up three deep for the committee reports. Highlight your “take away.”
Big thanks to Desiree for the coffee, Joe for the treats, and Larry and Shannon for setting up our
PA system.
Treasurer’s Report, Michael H. (no report)
Newsletter Committee (The COIN), Stephanie L. (no report)
Central Service Board Chair, Darcy S.
• The Board of Directors met on July 27. The Treasurer’s report covering June 2017 was as follows:
∙ June 2017 group contributions were $10,739.86. Compared to May 2017 ($9,677.32), this was an
increase in group contributions of $1,051.54 or +11%. Year-to-year, June 2016 and June 2017 saw
a decrease of $1,483.70 (-12%).
∙ Year-to-date, June 30, 2017 was $85,497.20 versus a year ago ($89, 808.72); we are down $4,311.52
(-5%). Yearly group contributions went down 1% from last month, and the trend is downward.
∙ The group completed the executive director’s performance review.
Central Office, Julie N. for Bruce K.
• The ability to take contributions on our website would be a welcome addition. We are working
on it, but we continue to run into snags. We are going to do this; your patience is appreciated.
• Overhead costs continue to rise. The prudent reserve goal increases and we remain $15,000
short of our six months expenses goal. Not to worry – you are supporting us adequately and
we seem to be on the way to making up the short fall, but we want you to understand the need.
Also, want you to know that we are very grateful for your support.

Nights and Weekends Diverter Coordinator, Julie N. for Louie R.
• The nights and weekends portion of the 24/7 telephone outreach by our Central Office takes
calls from people contacting AA to answer their questions or find a Twelfth Step volunteer to
work with them. The sobriety requirement is one year, and it is a one-year service commitment.
• The team consists of 160 folks; some folks hold more than one position. There are seven coordinators.
• Long-time Monday daily coordinator Teri L. has completed training as a Diverter workshop
instructor. Teri has graciously agreed to help hold monthly workshops at Intergroup Central
Office. Please share with your groups that we will be happy to bring the workshop to your
meeting with advanced notice.
• We strongly encourage your group members to attend a Diverter Workshop, held at 10am on
the third Saturday at Central Office, or at 7pm before the Intergroup meeting.
• We held a special daily coordinators meeting in June. The enthusiasm and teamwork was amazing,
and the group consensus was to do this on a quarterly basis. We agreed that the most effective
way is to “shoulder tap” people who may enjoy this service. Please pass it on to your sponsees.

• We have six open shifts:
5th Sunday:
3rd Wednesday:
3rd Thursday:

4pm - 7pm
11pm - 6am
10pm - 6am

1st Monday:
4th Wednesday:
4th Saturday:

6am - 9am
11pm - 6am
6am - 9am

Secretary Workshop, Kathy R. (no report)
* The Secretary Workshop is held the first Saturday of each month at 10am at Central Office.
Outreach Committee, Susan P. (no report)
Twelfth Step Committee, Alex S.
• We are still looking for more volunteers. To make this service more accessible to members,
Alex offers to come meet members to orientate them. Alex can be contacted by phone and
time can be arranged. There is a six-month sobriety requirement.
Website, Josh R.
• We are still looking into the “digital basket” – 7th Tradition collections from members as well as
passing the basket in meetings. We need to form a committee. Please pass this on to your
meeting’s treasurer.
• The website workshop is September 9-10; go to NAATW.org for details.
Activities Committee, Ken M. (no report)
Old/Ongoing Business
• Nominations – secretary, co-secretary/website/digital basket team (Josh and Bruce are the
leaders).
New Business (none)

Other Service Committee Reports
NCCAA, Dennis
• Dennis needs to step down. Someone is needed to take over this position.
Hospitals and Institutions, Tommy O. (no report)
Bridging the Gap, Jane
• Volunteers are needed. Meetings are held the third Monday of each month at 7pm at First
Congregational Church, 1980 E. Hamilton Avenue, San Jose.
• We’re introducing a new position – volunteers to write letter to people incarcerated within our
area. Encourage members to get involved with Bridging the Gap, including writing letters to
inmates getting sober in jail to help them into recovery upon release.

North County General Service, Mary M.
• The summer assembly is on Saturday, August 5 in Petaluma. This assembly will consist of an area
business meeting in the morning, then there will be breakout sessions on a range of topics
pertinent to general service and AA as a whole.
• District Meeting – We heard a fascinating presentation about the AA and the law given by the
visiting district officer. We approved money to help send a Bridging the Gap Representative to
the national BTG workshop in Minneapolis/St. Paul. We also manage to fill one of our open
Officer positions.
SCCYPAA, Gary M. (no report)
Sober and Free, Linda (no report)
Open Forum
• The meeting closed with the Responsibility Statement.

LOCAL EVENTS
September 15-17
September 30
October 7
October 28
October 28
October 28

Breathe In Yosemite (www.breatheinyosemite.com)
California Beach Blanket Bingo, Billy DeFrank LGBTQ Community
Center, 938 The Alameda, San Jose 7-10 pm
Take Your Sponsor to Brunch, Lincoln Glen Church, 2700 Booksin
Avenue, San Jose, 11:30 am to 3 pm
Early Bird Group presents Stayin’ Alive 10, The AA Family Calvary United
Methodist Church 729 Morse Street, San Jose
Sober and Free Halloween Costume Party, Billy DeFrank LGBTQ
Community Center, 938 The Alameda, San Jose
A Nightmare to Remember Halloween Party, Alano Club West, 1555 S. 7th
Street, San Jose, 6 pm to 11:59 pm
CALIFORNIA EVENTS

September 8-10

39th Annual Ventura County AA Convention, Westlake Hyatt Resort,
880 S. Westlake Blvd., Westlake Village, California (www.vcaac.org)
September 8-10 2017 National AA Technology Workshop, Hilton Sacramento Arden
West: 2200 Harvard Street, Sacramento, CA (www.naatw2017.org)
September 29- Woman to Woman San Diego, The Dana on Mission Bay, 1710 W. Mission
October 1
Bay Drive, San Diego, CA 92109 (www.womantowomansandiego.com)
October 6-8
Sunlight of the Spirit: Lake Tahoe Fall Festival 2017
(www.laketahoefallfestival.org)
October 13-15
NCCAA 70th Anniversary Fall Conference, Lodi Grape Festival Grounds,
413 E. Lockeford Street, Lodi, California

On Saturday, August 19, the Spiritual Progress Group of Los Gatos and the Saturday Morning
Los Gatos meeting hosted the 10th Annual Los Gatos Groups Picnic at Oak Meadow Park.
115 members and their families and guests gathered to enjoy BBQ and fellowship. The
groups raffled off some great donated prizes, including artwork, power tools, sports
memorabilia, movie and show tickets, and more while chatting, playing Frisbee, and enjoying
yummy fare from tri-tip and barbequed chicken to homemade cookies and pies.
This year’s picnic raised $2,000, which was donated to Intergroup Central Office. Since the
first annual picnic was held in 2008, the event has raised more than $20,000 for Central Office.
Next year’s picnic promises to be a big one – 2018 marks the 60th anniversary of the
Spiritual Progress Group and the 30th anniversary of the Saturday Morning Los Gatos meeting!
If so, please email The
COIN at coin@aacanjose.org.

A place I have grown to know as home.
A place I know I can always fall back on.
A place filled with people who normally would not mix.
A place. A place that is not in one place. A place that is any place.
A place that is notoriously filled with resentments and a pot of coffee.
A place that I have learned to love a respect more than any church gathering.
A place where you can feel the presence of God in the hum of the our father.
A place where higher powers are fought for and found in the struggle of finding
yourself after losing what feels like an uphill battle so many times.
A place filled with people of God who see other people of God and see more than flesh
and bones but see a story.
Feel a familiarity in struggle and are able to laugh.
These souls connect on a spiritually deeper level and although may have never
formally met, can cultivate a connection through their experience, strength, and hope.
Because each has been put through God's will, come to surrender and find a new
strength in his words, and leave with the hope of a new beginning, and the power to
carry this energy to others.
I, myself have had the blessing of experiencing these people, this place, my whole life.
I would rather be in no other place.
I have found a family.
A place to fall back on.
People I can count on.
For they are all friends.
Friends of Bill's.
– Hunter M.

Ten Little Alcoholics
10 little alcoholics, all in a line. One just got to thinking, then there were nine.
9 little alcoholics, one said, “Wait — just one won’t hurt”; then there were eight.
8 little alcoholics looking up to heaven. One cut out meetings, then there were seven.
7 little alcoholics loading up bricks. One started grumbling, then there were six.
6 little alcoholics glad to be alive. One smoked pot, then there were five.
5 little alcoholics going out the door. One played the big shot, then there were four.
4 little alcoholics watching TV. One got thirsty, then there were three.
3 little alcoholics knew what to do. One rewrote the Big Book, then there were two.
2 little alcoholics needed some fun. One started lying, then there was one.
1 little alcoholic talking to HP. If only one is sober, I’m glad it’s me!

– Anonymous

INTERGROUP CENTRAL OFFICE OF SANTA CLARA COUNTY, INC.
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Balance Sheet
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INTERGROUP CENTRAL OFFICE OF SANTA CLARA COUNTY, INC.
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August 2017
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August 2017

HELP US COVER LOCAL AA EVENTS FOR THE COIN!
The COIN would like to start featuring some more news about AA in
Santa Clara County. If you are involved in any capacity, consider
contributing a story about your group or committee or event to help
keep our membership informed. It’s free publicity and a great way to
recruit for events! Please contact coin@aasanjose.org.

Saturday Nite Live Fellowship Updates!
Are you looking for service? Sponsor telling you to find a position? Wondering what the
heck this "Stay in the middle of the herd" business is about? We got you covered! SNL has
service positions for all lengths of sobriety. Join the business meeting Saturday, September 9
at 3:30pm and grab one for yourself!
Once you've got your service dialed in, be sure to show up on Saturday, September 30 at
8pm for our monthly birthday speaker meeting immediately followed by Open Mic Night!
Open Mic Night is open to all members of AA providing a safe venue to express your
inner artist! Sign up to participate or just enjoy the show. While you're there, be sure to
support SCCYPAA by purchasing a refreshing beverage! $5 suggested donation at the door.
For more information on how you can get involved please contact Yvonne
SNL Fellowship
Maplewood Plaza
2634 Union Avenue
San Jose

